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  FROM THE TOP DOWN 

Besafe Training deliver a large number of courses which 

is a great compliment to those companies ensuring 

their workers are able to manage risks in their 

workplace. Whilst it is great to see companies taking 

this initiative, there remains a gap in the understanding 

and implementation of the Health and Safety at Work 

Act (HSWA) for the management of many companies.  

Excerpt from Section 44 of the HSWA states: 

Officers must take all reasonably practicable steps to: 

a) acquire, and keep up to date, knowledge of work 

health and safety matters; and 

b) gain an understanding of the nature of the 

operations of the business or undertaking of the 

PCBU and generally of the hazards and risks 

associated with those operations; 

Talk to us now about our courses and consultancy to 

help you meet your obligations under the act. 

WORKPLACE ACCIDENT 

“It should not take a life changing incident to spur the 

company to change.” 

The above are the words of a Worksafe NZ Chief 

Inspector when making representations in a District 

Court in June 2017 against a Company who had been 

fined $48,875 plus reparation of $50,000 plus costs for 

ACC and restorative justice agreements as a result of 

breach of Health and Safety. 

The Inspector also said “ Some very simple changes on 

the day would mean that the employee (worker) would 

have the full use of his legs today.” 

 

 

 

 

IF YOU DO NOT TRAIN YOU CANNOT BLAME 

In March this year a worker was four days into his new 

employment and then loses a greater part of his left 

hand while working on a machine which he was 

unfamiliar with and he had limited training. Watch this 

space for the Court result. 

One simply has to ask the question  - How can such a 

serious accident happen? 

This is appalling 

A worker in March 2016 was left paralysed from the 

neck down when he was struck by a mechanical 

machine and was left unnoticed for some time. For that 

the PCBU was fined $386,000. 

The PCBU did not report the matter to Worksafe NZ as 

the law requires. This is the reason why the matter was 

recently before the Court. 

As the saying goes – It came back and bit him in the butt  

- and for that the PCBU was fined $37,500 and along 

with other fines and reparations amounting to 

$348,500. This amount also included the actions of the 

PCBU disturbing the incident scene. 

Continued on page 2. 

 

 

 

 

 

 

 

 

    Health & Safety  

From the top down 

4 Hour MEWP Training with online module 

Complete the theory component of our MEWP course 
online and attend a ½ day practical session to put the 
theory into practice. 
 
 

 

 

mailto:info@besafetraining.co.nz


0800 333 899                          info@besafetraining.co.nz                  www.besafetraining.co.nz 

Worksafe NZ made the following comments:- 

The PCBU had not followed basic health and safety 

management practices such as understanding and 

managing risks associated with using the machine. 

The victim was inadequately trained and the company 

had no emergency plan to cover when a worker is 

injured while working alone. 

These incidents were all preventable and the cost to 

the PCBU and the worker were substantial. The 

damage to the PCBU brand was extensive. 

All that was required was a better attitude to health 

and safety and an improved respect for the worker. 

Elevating Work Platform Association  

Elevating Work Platform Association of New Zealand, 
supports and endorses these “nationally recognised”  
operator qualifications, delivered by 

accredited trainers throughout New Zealand. 

 

 

 

 

 

 

The EWPA provide the above sticker and suggest it be 

placed at the base controls and also within the 

platform. This promotes operator safety and workplace 

compliance. 

HEALTH IN EMPLOYMENT 

The workplace legislation is referred to the Health and 

Safety at Work Act 

The PCBU and worker responsibility also applies to 

health within the workplace. 

There are provisions in the legislation for a process 

called Health Monitoring. Where do you stand with 

this? 

Healthy workers are vital to any PCBU that wants to be 

a “ winner”. There is abundant evidence to prove that 

when a worker is healthy and has good levels of 

wellbeing, those workers are most likely to be 

substantially productive in their work, engaged and 

attend work on a regular basis. 

Given the correct circumstances positive 

improvements to a worker’s health will be reflected in 

better standards of workplace safety. 

There is evidence that some 43% of workers in high risk 

injury and fatality sectors were working when overtired 

and 11% reported for work under the influence of 

alcohol or drugs 

EACH DAY ASK YOURSELF – How will I make today a 

safe day? 

Training New Zealand Wide:  

 
Auckland – Albany                
      – Mangere  Rotorua 
                     New Plymouth                 Hawkes Bay 

                                                            Wellington 

                                                  Christchurch 

Upcoming Courses 

 July 
 
Height 
MEWP 
CSE 
 
HSR 
First aid 
 
 
WTC1 
WTC3 
W, T, R 

 
 
17th 
25th 
13th 
25th 
27th 
6th 
24th 
31st 
27th 
24th 
28th  
 

August 
 
Height 
 
MEWP 
 
 
CSE 
 
 
 
HSR 
First aid 

 
 
1st 
15th 
4th 
18th 
30th 
8th 
14th 
23rd 
31st 
14th 
7th 
16th 
28th 

 
Talk to us now! 

If you have any questions regarding your Health and Safety 

training or company policies contact us now. 

 

*Not all courses are listed 
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